
ATTORNEYS AT LAW

BETTER REPRESENTATION

MASSACHUSETTS LIFTS COVID-19 RESTRICTIONS 

On Saturday, May 29, Massachusetts will lift all COVID-19 restrictions on businesses and public and private 
gatherings, including mask-wearing, physical distancing and occupancy limits, with some exceptions. 
Regardless of vaccination status, masks will remain mandatory after that date for:
 • Everyone (both riders and employees) using private and public transportation (e.g., MBTA, commuter rail,
       busses and bus stops, transportation stations, airports, ferries, taxis, livery and ridesharing services);
 • Everyone in or visiting health care facilities and nursing homes;
 • Childcare centers; and
 • Early education and K-12 staff and students during indoor school activities, but not during recess or
      during youth sports activities.

Apart from those exceptions, those persons fully vaccinated (i.e., two weeks post last required vaccine dose) 
may resume all indoor and outdoor activities without a mask or physical distancing. Unvaccinated individuals 
will be asked to wear masks when in indoor public settings or where they cannot physically distance 
outdoors. Many of these changes mirror the current COVID-19 guidance of the Centers for Disease Control 
and Protection (“CDC”).  

Note: 
Unless specifically rescinded before that date, currently existent COVID-19 restrictions remain in effect until 
May 29; however, effective May 18:
 • Masks will not be required for K-12 outdoor activities;
 • Masks will not be required for athletes 18 years old and under playing outdoor (not indoor) sports; and
 • Objects may be shared in school classrooms.    

Under Governor Baker’s state of emergency, businesses were required to comply with the various sector 
specific standards for social distancing, mask wearing, staff health certification, and cleaning and hygiene 
protocols. With the end of those state mandated requirements, municipalities, businesses and industries 
may continue some of those requirements, e.g. masking in certain situations, through the remainder of the 
year. In addition, certain businesses and industries may decide to impose vaccination requirements for 
their employees who will enter the workplace. In implementing any employee vaccination requirements, 
businesses will need to comply with various federal and state laws. 

According to the Governor, Massachusetts Department of Public Health (“DPH”) will be issuing face-covering 
advisories which will be consistent with current and updated CDC guidance. It is anticipated that the DPH’s 
guidance regarding isolation and quarantine of individuals who test positive for COVID-19 and who have 
been exposed to COVID-19 will continue. It is unclear whether the state will continue its travel advisory 
regarding isolation of unvaccinated employees.  

Notwithstanding the CDC’s updated guidance regarding mask-wearing, the Occupational Safety and Health 
Administration (“OSHA”) has not yet updated its guidance on workplace safety regarding masking, but 
recently announced on its website that it is reviewing the CDC’s current guidance and plans to update its 
mask-wearing guidance. Therefore, before making any changes to existing workplace safety policies, 
businesses may want to wait until OSHA weighs in on workplace safety standards on mask-wearing.  

Effective Tuesday, June 15, Governor Baker will end the State of Emergency declared on March 10, 2020. 
During the next four weeks, his administration will work with legislative and municipal entities to manage 
an orderly transition from any remaining emergency measures adopted by the executive order and special 
legislation in response to the COVID-19 pandemic.  
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