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Partners from Cain Hibbard and Bulkley Richardson gathered to toast the merger on December 1, 2025

By AntHONY DUVAL,
Sponsored Content Editor

Across Western
Massachusetts, two law
firms with deep roots and
long-standing reputations
for excellence are stepping
boldly into a shared future.
Bulkley Richardson, which
just celebrated its centen-
nial last year, and Cain
Hibbard & Myers, celebrat-
ing more than six decades
of service to the Berkshires,
have formally merged. The
union represents a meeting
of minds, missions and
values that have shaped gen-
erations of legal work and
community impact across

the region.
The firms now form
the largest full-service

law practice in Western
Massachusetts, with an ex-
panded footprint stretching
from Springfield and Hadley
to Pittsfield and Great
Barrington. While the num-
bers tell part of the story,
the essence of this moment
lies in the people who led
it — leaders with conviction,
solid judgment and a mutual
belief in what regional law
firms can be.

At the center of the
merger stand two guiding
forces. At Cain Hibbard,
Lucy Prashker, who has
served as Managing Partner
and President, has long
championed rigorous legal
work, thoughtful leadership
and a culture defined by ser-
vice. At Bulkley Richardson,
Managing Partner Dan
Finnegan has helped steer
the firm through periods of
growth, diversification and
advancement. Their collabo-
ration on this merger signals
both vision and unity, and
their partnership reflects an
understanding that collec-
tively, their firms can assist
clients and communities
with even greater reach.

ALEGACY OF EXCELLENCE

Bulkley Richardson was
founded in 1924 with a
straightforward ambition: to
gather exceptional lawyers
capable of handling the
most complex legal chal-
lenges facing clients in the
region. Over the decades,
this ambition shaped the
firm’s identity. Its attorneys
approached the practice of
law with the kind of disci-
pline, craftsmanship and
professionalism that built
trust with clients who relied
on them not just for legal
representation, but for long-

term guidance.
While the firm grew, its
values remained steady.

The partners continually
revisited the firm’s mission,
measured their decisions
against common principles,
and stayed attentive to
emerging trends in business
and law. They embraced
innovation early, adapted
through economic shifts
and industry changes and

navigated the disruptions of
a global pandemic by relying
on nimble operations and
strong business leadership.
This consistent focus on
quality, integrity and evolu-
tion became a cornerstone
of Bulkley Richardson’s
longevity.

The firm also cultivated a
culture that balanced high
expectations with humanity.
Attorneys and staff were
encouraged to pursue exper-
tise while maintaining the
perspectives and relation-
ships that exist beyond office
walls. A sense of family de-
veloped organically, shaped
by collective milestones,
mutual support and mean-
ingful time spent together.
As many attorneys built
lifelong careers within the
firm, Bulkley Richardson
established a reputation not
only for legal skill but for
a workplace where people
could grow and thrive.

Over the last century, the
firm’s commitment to the
region extended far beyond
its client work. Bulkley
Richardson became an
active, generous partner in
the community. It supported
health care initiatives at
Baystate Health, expanded
youth opportunities through
the Greater Springfield
YMCA, contributed to the
United Way’s anti-hunger
efforts and stood behind or-
ganizations like Community
Legal Aid, the Community
Music School of Springfield,
the Special Olympics and a
wide range of arts and cul-
tural programming.

AFIRM ROOTED IN THE
BERKSHIRES

Cain Hibbard & Myers
grew from a different corner
of Western Massachusetts
but shared many of the same
defining characteristics.
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For more than sixty years,
it provided skilled counsel
to individuals, businesses
and institutions throughout
the Berkshires. The firm
became known for its work
across a broad spectrum of
disciplines — from litigation
and real estate to health
care, employment, intellec-
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The firm also cultivated

robust community rela-
tionships. Its attorneys
supported organizations

serving vulnerable women
and children, championed
early childhood literacy, ex-
panded access to education
for immigrant families and
stepped into leadership roles

Daniel J. Finnegan
Managing Partner
Bulkley Richardson

tual property, commercial
lending and nonprofit gover-
nance.

A hallmark of the firm’s
identity was its leadership.
Over time, Cain Hibbard
evolved from an all-male
partnership to one in which
women owned a majority in-
terest. This transformation
signaled a cultural shift that
resonated across the firm: a
belief in equal opportunity,
in diverse perspectives, and
in a leadership model char-
acterized by talent rather
than tradition. Attorneys
across the firm took pride
in working within an envi-
ronment where women not
only practiced law at the
highest levels but shaped
the strategic direction of the
organization.

Lucy Prashker
Managing Partner
Cain Habbard

across nonprofits and civic
groups. This orientation
toward service demonstrat-
ed a long-standing devotion
to uplifting the social fabric
of the Berkshires.

Over the years, Cain
Hibbard served a roster
of clients that included
many of the region’s most
notable businesses, cultural
institutions and nonprofit
organizations. The firm’s
understanding of  the
Berkshires, its economy and
its community needs shaped
its approach to legal counsel
and positioned it as a trusted
advisor across generations.

A SHARED VISION FOR GROWTH
The merger of these two

firms is forged in common

values: commitment to qual-

ity, dedication to clients and
a belief in the importance
of community investment.
Both firms recognized that
joining together would
deepen their capabilities
across practice areas and
reinforces their ability to
anticipate the needs of cli-
ents navigating increasingly
complex challenges.

With the merger, the firm
now brings an even broad-
er range of services to the
region. Expanded teams
boost capacity in litigation,
business law, real estate,
health care, technology,
domestic relations, envi-
ronmental matters, public
administration, = commer-
cial financing and more.
Cain Hibbard’s established
strengths in the Berkshires
complement Bulkley
Richardson’s century-long
presence in Springfield
and the Connecticut River
Valley. This alignment cre-
ates a regional powerhouse
capable of serving clients lo-
cally, across Massachusetts,
throughout the  United
States and beyond.

The new firm will contin-
ue to grow — in both people
and practice. Its existingfoot-
print now spans Springfield,
Hadley, Pittsfield and Great
Barrington. It has added
new practice areas in recent
years, responding to shifts
in markets and policy, in-
cluding updates in cannabis
law, cybersecurity, family
law and pandemic-era legal
needs. More growth is antic-
ipated as the combined firm
recruits new attorneys and
expands its already consid-
erable bench of legal talent.

LEADERSHIP AT THE FOREFRONT

The success of this merger
is anchored by the partner-
ship between Lucy Prashker
and Dan Finnegan. Both
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Bulkley Richardson partners at the Sadowky Family Pediatric Emergency Department at Baystate Health in front of the treatment bay
named for the firm as part of their ongoing commitment to pediatric care.
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leaders share a philosophy
centered on collaboration,
careful planning and for-
ward-looking strategy.
Their work reflects an un-
derstanding that mergers
of this significance require
clarity of mission, trust be-
tween teams and a vision of
what an integrated firm can
accomplish.

During the process, lead-
ership teams from both
firms emphasized cultural
alignment. They recognized
that expertise in legal work
depends on more than skills
and experience; it depends
on the people doing the
work, the environment in
which they operate and the
resolve they bring to clients
and communities alike.
From early discussions to
the final agreement, this
belief guided their steps.

Prashker’s leadership
style — focused on oppor-
tunity, representation and
community connection
— matches naturally with
the frameworks long used
at Bulkley Richardson.
Finnegan’s steady steward-
ship and focus on cultivating
talent, building internal
cohesion and championing
community alliances mir-
rors Cain Hibbard’s own
values. Together, these lead-
ers represent the best quali-
ties of regional law practice:
deep roots, sharp judgment
and an unwavering dedica-
tion to the people and places
they serve.

A CULTURE BUILT TO LAST

The firm carries forward
the principles that sustained
both organizations for gen-
erations. Attorneys and staff
find opportunities for long-
term careers, mentorship
and professional develop-
ment. Succession planning
remains a priority, ensuring
that client relationships
transition smoothly and
that institutional knowledge
is passed down intentionally
and effectively.

The firm’s climate contin-
ues to emphasize work-life
balance, recognizing that
the well-being of its people
directly impacts the quality
of its work. A spirit of colle-
giality and unified purpose
anchors daily interactions,
fostering an environment
where collaboration comes
naturally and talents are
fully utilized. This ethos has
been central to each firm’s
success and will remain
foundational in the years
ahead.
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